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To: Katy Womble; Philip Huang

Cc: Ganesh Shivaramaiyer;

Vacancy
79 KB

Kelly Hall

Report - Health Admin...

Good morning Ms. Womble & Dr. Huang,

<

Reply %

Reply all 2

Forward

Attached is a listing of vacant positions in your division, per DCHHS’ employee records. Please review the list to ensure that information is accurate and provide
edits for any exceptions noted. Additionally, indicate by placing a ‘Y’ or ‘N’ in the ‘Posted’ column for the positions that have been posted in Taleo and provide
justification in the ‘Reason’ column for positions that have not been posted.

Please provide us the completed report by COB August 15, 2025.

Thank you,
PH WORKFORCE

allas County Health & Human Services

Vacancies by Division: STD/HIV Surveillance and Intervention
Division Head: Shelley Cabrera

PROGRAM

FUNDING SOURCE

POSITION NO

JOB TITLE

EMPLOYEE

HIRING MANAGER

TEMP STAFF IN
PLACE

POSTED? (Y/N)

REASON

HEALTH-V D EPIDEMIOLOGY

8706

0000005145

DISEASE INTERVENTION
SPECIALIST Il

*“*VACANT*

Shelley Cabrera

N

Y

candidate selected

HEALTH-V D EPIDEMIOLOGY

8706

0000005150

DISEASE INTERVENTION
SPECIALIST I

“*VACANT*

Shelley Cabrera

¢

N

HEALTH-V D EPIDEMIOLOGY

8706

0000005154

DISEASE INTERVENTION
SPECIALIST SUPER

*VACANT*

Shelley Cabrera

requested to post

STD/HIV DIS PREVENTION

8924

0000008024

DISEASE INTERVENTION
SPECIALIST Il

*“*VACANT*

Shelley Cabrera

HEALTH-V D EPIDEMIOLOGY

8706

0000005148

DISEASE INTERVENTION
SPECIALIST I

**VACANT*

Shelley Cabrera

candidate selected

HEALTH-V D EPIDEMIOLOGY

8706

0000005156

STD OPERATIONS MANAGER

*“*VACANT**

Shelley Cabrera

Posting closed,
prescreen conducted

HEALTH-V D EPIDEMIOLOGY

8706

0000006426

DISEASE INTERVENTION
SPECIALIST Il

..\/ACANT..

Shelley Cabrera

candidate selected

RN
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Identifying Hosting Space for Custom-Created
User Interface

Hosting, Performance, and User Accessibility and

Security Infrastructure Cost Efficiency
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Integrating Ul, Data
Structures, and Back-End
Business Logic

**If you are interested in developing a similar application for your
organization please reach out to us at:

Email: datamgmtsupport@dallascounty.org.

We will be happy to share more information on the technical
development and implementation

Q Consiste
Us
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PUBLIC HEALTH WORKFORCE TOOL

Version 5.5
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3/  Healthy People Healthy Communities * 4, #erimene ~'
Health and Social Equity ™ Acewo™

214-819-2177 (214) 931-4006

Teleworking Work phone Personal Phone

g ALEJANDRA M MORALES 53320 ACTIVE 8/15/2025 Jorge Morales (214) 931-4008
f? Em p| oyee Employee Number Active Date Emergency Contact Emergency Phone .
' 11/1/2021 0000000580 .
A — - — HHS-FINANCE ADMIN SAAD MUSTAFA .

7 Hiring Date Profession Position Number -

Division Hiring Manager .
CASHIER I 07 N =
JobTitle Exempt Status| .
HISPANIC FEMALE o B H’ér] =
Race Ethnicity Gender .
2377 N Stemmons Frwy, Dallas, TX 75207 214-815-2000 htipsy//www.dzallascounty.org/ hhs/ .
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Existing Data Manipulation
and Importing into the
System

Validation and
Front-End Verification

Transformation, Mapping,
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Philip Huang, MO, MPH
DEPUTY DIRECTOR FINANCE AND OPERATIONS DEPUTY DIRECTOR PROGRAMATIC OPERATIONS
Ganesh Shivaramalyer Katy Wombie

SR SECRETARY
CSTE FELLOW

Raquel Khan
Rashi Kakar, MPH

Leader at the forefront of local

public heaith issuesl

CLERK Il .
Lizet Guzman — A

: EPI SURVEUILUANCE
DISEASE p sl NURSE SPECIALIST EPI SURVELILLIANCE COORDINATOR
P () e an [ (2) sessica James COORDINATOR (4) 1saiah Ozuna,
Nt Communicable ‘ (3) Vanessa Gerstner, MPH MPH

EPI PROGRAM
PLANNER

{5) Sima Bordbar,
MPH

Chrahi- Diieiae PHB COORDINATOR | | emn EP1 I LEAD EPI I __| EPIIENTERICS LEAD EPI 1l HAL
Epidemioiogist oo Stephanie Niu, MPH Cristina Lopez, MPH Eric Campos, MPH Yves Garza, MPH Re'Neisha Lee, MPH
T
|
PHB DATA ENTRY ' s

Opioid Epidemiologist CLERK || EA ||| EPi SRR || EPIIENTERICS LEAD RN Il HAI
Nwanne Onumah, MD Keisha Alexis Ayishat Pedro, MPH | Kelsey Craker, MPH - ::‘::O"v Bennici, Anita Bajgain, MPH 1 sara Garcia
DrPH »

RN EPLY | EPLI

| ‘ | EPINTE — EFLN KA
Lestie Walker, BSN —] Sadichhya Bhattarai, | *—| Grace Debo, MPH | Robbie Bradfieid q ;p' I :LMER'“/HA' — ,-.o:@nna Aguirre
MPH am Arroyo
MPH MPH
| RN H
Mark Wiliamson, BSN
EPLII HEPATITES NTERN HAI INTAKE
! . -
EPLI MPOX Victoria Hung, MPH Erum Waheed Jessica Jones, LVN
— Emeka Ogwuegbu,
MPH
-t DATA ENTRY QLERX
Araceli Esquivel Gandarilla F‘
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Version 1.0 Version 2.0 Version 3.0 Version 4.0 Version 5.0

Basic Database, Role-based Architecture Auto email alerts Organization
enhance access, hiring updates, added to HIPAA-HHS Charts for
scalability manager features, employee training team when new divisions

module

streamline data position is

created
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DinancialAdministration | lmplemel‘ltation and Go_Live

Final step In bringing the
public health workforce tool
from development to
production

Link:
https://dchhsphwtool.org
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Establishing Workforce KPIs and
Dashboard Creation
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Create a Unified Dashboard to Track

Key Metrics

' 5

Ensure data is actionable

Develop standardized

Visualize

dashlboard templates for trends throug and presented accessibly

executive use pie c
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Establish Workforce KPIs Essential
to Reducing Vacancy Rate

’8}7’

4

Vacanc Vacancies by Position
Net Vacancy Rate Source Type, Retention and
(Month-over-Month) Progra Turnover Data, Workforce

Fund Demographics
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DCHHS Permanent Positions Vacancy Report

Financial Administration

(As of July 31, 2023)

DCHHS Positions Overview

Total Positions

749

DCHHS Permanent Positions Vacancy Report
(As of June 16, 2025)

DCHHS Positions Overview

T'otal Positions

Unfunded Positions

119

Unfunded Positions

Total Funded Positions

Total Funded Positions

Filled Positions

Filled Positions

Vacant Positions

Vacant Positions

Vacant Positions in Process

Vacant Positions in Process

Positions occupied by Temporary Staff
Net Vacant Positions

Filled vs. Vacant Positions
Total: 630

Position by Funding Source
General Funded Positions
Grant Funded Positions

Total Positions

Grant vs. General Fund
Total Positions: 630

28%

—

Positions occupied by Temporary Staff

Net Vacant Positions

8.57% 8.38%

Vacancy Rate

(Current) Vacancy Rate

(Previous
Month)

Vacancy Rates by Month

A B E R EEREEEEREERER.

P PN NN I SN N . T . ©

Position by Funding Source
General Funded Positions

Grant Funded Positions

Grant vs. General Fund
Total Positions
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Health and Human Services

Dallas County

Vacancies by Program Report

Positions Occupied by

Tempo Staff Net Vacancies

In-Process

Grand Total

Chronic Disease Prevention 13 3 1 1
Communicable Disease and Epidemiology 19 - 1 -1
Community Outreach Program 2 - 1 -1
Ending the HIV Epidemic Program 8 1 1 3
Environmental Health 18 1 - 5
Financial Administration 67 1 1 4
Health Administration 34 1 1 1
Home Loan Counseling 6 - - -
Jackson-Stainfield Clinic (EHC) 6 - - -
Preventive Health and Immunizations 68 - 5 13
Public Health Emergency Preparedness 19 2 - .
Public Health Lab 33 - - 1
Refugee Clinic 11 - 3 3
Ryan White Grants Management 21 3 3 1
Section 8 - HCVP 34 1 1 .
Sexual Health Clinic 25 1

Social Services

STD/HIV Surveillance and Intervention

Tuberculosis Control and Prevention
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Retention & Turnover Data

Onboarding Year Number of Employees

1985 - 1989
1990 - 1994
1995 - 1999
2000 - 2004
2005 - 2009
2010 - 2014
2015 - 2019
2020 - 2024

7.9:YrS

Average Length of
Em ployment at Previous Month Average

Current HHS Employees by Onboarding Year

Employee Turnover Rate
19%

Employee Turnover Rate = Employees who left/(Employees at the beginning+Employees at the end)/2 X
100

1

n nenernl rile emnlovee retenti Atoc nf ONA
a generail rule, empioyee retention rates of Y0

to keep the company's labor jorce stavle




Workforce Demographics

GIPCHHS 7 //l%///////////

Race/Ethnicity Total
BLACK 237
° ° - . a o]0 - WHITE 57
ASIAN 69
HISPANIC 169
TWO OR MORE 10
A. AMERICAN INDIAN OR ALASKA NATIVE 3
T a3 Total 545
Management Staff Demographic Breakdown
TWO OR MORE, 2%
e L Lol “ALASKANATIVE, 0%
WHITE 6 e
ASIAN 5
HISPANIC 5 HISPANIC, 30% BLACK, 45%
TWO OR MORE 1
AMERICAN INDIAN OR ALASKA NATIVE 0
Total 26

ASIAN, 13%
WHITE, 10%

TWO OR MORE
4%
—
HISPANIC BLACK
19% 35%

ASIAN
19%
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Establish Routine Reporting
and Share KPI Dashboard
with Stakeholders

About the InfoHub™: The

="

 —-— T = ==

Core Values

‘ Implement monthly
reporting cycles to

executive leadership and
Civil Service Commission

Share dashboard
through FA-Info
Hub

Promote data-informed
_' workforce planning and
%ﬁ_——}\ SO\ transparency
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Thank You

We appreciate your time and attention
as we build a stronger Public Health Workforce together.

L-%)
@ 214-819-6070

| ' Nhttps://www.daIIascounty.org/departmentS/dChhS/

e datamgmtsupport@dallascounty.org

Q 2377 North Stemmons Freeway, Dallas Texas 75207


https://www.dallascounty.org/departments/dchhs/
mailto:datamgmtsupport@dallascounty.org
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